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St’i.'t'  1 .1 1  I  MStnu't  toliM  Iti-iii:.  .<»■  uni  I  irfi-  l»i  l"i-.'  will  l-i*  ti  ,i:i|  Im  ld<-iil|l/  your  l.-ise 
>)?  dssi.jini.iiit  .  ifel'et  in  |  til  ,i<  1 1  ,i|  li  two  >il  yo«n  iiiivii  li'tti-i  in  l  1 111 1  ill.-  I  w  >- 
leltci  emit*  for  yiuir  liust;.  'tin.'  I  il.'il  it-llei  will  he  tlm  i  e  .|jin:.o  rl.oii.'i  fi,i  you 

to  iBiilk  tor  Item  ime  on  ym«l  am. wet  sheet.  i  tin  second  leiiet  will  In*  Ilit*  re;»|ionf.e 
I’hoict*  tm  you  to  murk  lot  Item  two  on  ynut  di.r.wcl  iJieol  ■  Now  |»loi:eeil  to  II  fin 
tliine  and  bf  aure  that  youi  answer  is  marked  in  the  a|jd''|i  uti<  sjiace  lot  Item 
tliree  on  your  answer  sheet. 


1. 

((‘lease  mark  the  answer  shed  with 

l*f  II  lo 

<l»'*4«ai  iImnI  idiovis  | 

•1 

(t’lease  mark  l  lie  answei  sheet  with 

code 

•  Itsci  il ifil  .dMive*  ) 

1. 

Wli.it 

is  your  ('resent  active  duty  grade? 

A. 

Co 1 one  l 

1. 

Senior  Master  Sergeant 

fi. 

Lieutenant  Colonel 

d. 

Master  Sergeant 

t\ 

Mayor 

K. 

Technical  Sergeant 

0. 

Captain 

1. 

Staff  Sergeant 

r. 

First  Lieutenant 

M. 

Sergeant 

F. 

Second  Lieutenant 

N. 

Senior  Airman 

c.. 

Warrant  Officer 

0. 

Airman  First  Class 

II. 

Chief  Master  Sergeant 

P. 

Airman 

0. 

Airman  Basic 

4.  What  is  your  command  of  assignment  (the  command  that  maintains  your  personnel 
records)? 


A. 

Alaskan  Air  Command 

M. 

Air  Force  Data  Automation  Agency 

n. 

U.S.  Air  Force  Acadsmy 

N. 

Military  Airlift  Command 

c. 

U.S.  Air  Forces  in  Euro|ie 

0. 

Pacific  Air  Forces 

D. 

Air  Force  Accounting  and 

P. 

Strategic  Air  Command 

Finance  Center 

0. 

Tactical  Air  Command 

E. 

Air  Force  Logistics  Command 

R. 

Electronic  Security  Command 

F. 

Air  Force  Systems  Command 

S. 

Air  Force  Military  Personnel  Center 

r„ 

Air  Rsserve  Personnel  Center 

T. 

Air  Force  Inspection  and  Safsty 

H, 

Air  Training  Command 

Center 

I. 

Air  Univeratiy 

U. 

Air  Force  Audit  Agency 

J. 

Headquarter*  Air  Force  Reaerve  v. 

Air  Force  Office  of  Special 

K. 

Headquarters  USAF 

Investigations 

L. 

Air  Fores  Communications 
Command 

M. 

Other 

How 

much  total  active  federal  military 

service  havs  you  compisted? 

A. 

Leas  than  1  year 

0. 

14  years  but  lssa  than  IS 

B. 

1  year  but  less  than  2 

P. 

IS  years  but  isss  than  16 

C. 

2  years  but  less  than  3 

0. 

16  years  but  less  than  17 

0. 

3  years  hut  less  than  4 

R. 

17  years  but  less  than  i8 

E. 

4  ysara  but  less  than  S 

S. 

18  years  but  less  than  19 

F. 

5  years  but  less  than  6 

T. 

19  years  but  less  than  20 

r,. 

6  years  but  less  than  7 

T* 

20  years  but  less  than  21 

H. 

7  years  but  less  than  8 

V. 

21  years  but  less  than  22 

I. 

8  years  but  less  than  9 

w. 

22  yeara  but  less  than  23 

J. 

9  years  but  less  than  10 

X. 

23  years  but  less  than  24 

K. 

10  years  but  less  than  11 

Y. 

24  years  but  less  than  25 

r„ 

li  years  but  less  than  12 

z. 

25  years  but  less  than  26 

M. 

12  years  but  less  than  13 

1  e 

26  years  but  iess  than  27 

N. 

i3  years  but  less  than  14 

2. 

27  ysars  or  more 

1 


What  in  your  hiqhvst  level  ot  education  now  (Include  accepted  CEP  credit*)? 

A,  Some  high  flctn>ol  (did  not  graduate! 

R.  High  echool  graduate  (no  coiiaqe) 

C.  Trade  or  technicdi  school  (no  college) 

P.  Some  college,  but  lee*  thon  one  year 
E.  One  ye«r  college*  but  less  then  two 

E.  two  years  college*  but  less  than  three  (including  two-yaar  «*»oCl*t« 
degree) 

C.  Three  yearn  or  sore  college,  no  deqree 

H.  Raq late red  nuree  diploaui  program 

!•  Colleqe  degree  (HS(  BA,  or  equivalent*  except  1.1,, B) 

J.  Graduate  work  beyond  bachelor  deqree  (no  master**  degree) 

K.  Hat.  ter  •  h  degree 

I. .  Postgraduate  work  heyond  master *e  deqree 

H.  Poet orate  deqree  (includes  IX. B*  J.D.,  D.D.S.,  H.D.,  and  D.V.N.) 

7.  Wiidt  in  your  marital  status? 

A.  Harried  dnd  spouse  is  not  a  member  of  a  military  service 

B.  Harried  and  spouse  1b  a  member  of  a  aiilltary  aervica 

C.  Never  been  married 

D.  Divorced  and  not  remarried 

E.  Legally  ee pars  ted 
P.  Widower/widow 

b.  Whet  was  tha  aource  of  your  commlaslon? 

A.  Not  applicable*  1  am  enlisted 

B.  OTS 

C.  OCS 

D.  ROTC 

E.  Aviation  Cadet 

F.  Navigation  Cadet 
C.  USAFA 

H.  USMA 
l .  USNA 

J.  Other 


9.  Which  one  of  the  following  do  your  consider  youraalf? 

A.  Black 

B.  Spanish  Speaking  Origin  (Cuban*  Puerto  Rican*  Heaican  American* 
Spanish  Descent) 

C.  American  Indian 

D.  Asian  Origin  (Chineee,  Japenasa,  Korean*  Filipino*  or  Asian  American) 

E.  White  (Dther  than  Spanish  Speaking  Origin) 

P.  Dther 

If).  What  is  your  eex? 

A.  Hals 

B.  Female  ‘ 
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11.  Which  iot<  ot  the  following  best  dt-Kv-ribi-h  yimr  dititiiile  towutii  mi  inu  th*' 

Air  Foice  a  tttrei-r? 

A.  Definitely  intend  to  make  the  An  force  ■■  rarevi 

B.  Host  likely  will  make  the  Air  force  a  cartel 

C.  Undecided 

D.  Host  likely  will  not  make  the  Ait  force  a  career 

E.  Definitely  do  not  intend  to  make  the  Air  force  a  career 

12.  At  the  t lee  you  came  on  ae»ive  duty  in  the  Air  Force,  which  one  oi  tht 
following  beat  describes  tlie  attitude  you  had  toward  making  the  Air  Furce  e 
career? 

A.  Definitely  Intended  to  make  the  Air  Force  a  career 

B.  Mas  Inclined  toward  making  the  Air  Force  a  career 

C.  Wae  undecided 

O.  Wae  not  Inclined  toward  en  Air  Force  career 

E.  Def in  Italy  did  not  intend  to  make  the  Air  Force  e  career 

1J.  Which  of  the  following  best  describes  your  attitude  toward  retirement  et 
20  years  of  military  service? 

A.  Not  applicable  have  over  20  yaere  eervlce 

B.  Definitely  will  remain  on  active  duty  beyond  20  years 

C.  Probably  will  remain  on  active  duty  beyond  20  years 

D.  Undecided 

E.  Probably  will  retire  at  or  coon  after  reaching  20  years 

P.  Definitely  will  retire  at  or  soon  after  reaching  20  years 

G.  I  will  probably  leave  the  eervlce  before  20  years  of  service 

14.  When  does  your  active  duty  service  commitment  aspire? 

A.  No  active  duty  service  commitment 

B.  In  leas  than  1  year 

C.  In  greater  than  1  year  but  leas  then  2  years 

D.  In  greater  than  2  yaere  but  leae  than  3  yeere 

E.  In  greater  than  3  years 

15.  How  often  do  you  think  about  quitting  the  Air  Force? 

A.  Never 

B.  Rarely 

C.  Sometimee 

D.  Often 

E.  Constantly 

16.  Enter  the  code  for  the  first  digit  of  your  duty  Air  Force  Specialty  Code 
(AFSC )  opposite  Item  16  on  your  answer  eheet. 

A.  O  F.  5 

8.  1  G.  6 

C.  2  H.  7 

D.  3  I.  8 

E.  4  J.  9 


> 


17.  Enter  the  code  for  the  second  digit  of  your  duty  AFSC  opposite  Item  17  on 
your  answer  aheet. 


I  H  a 


19. 


rntci 

the  eoik*  lot  t  lie  Hijj  il 

d  igit 

ol  your 

ymii 

answer  sheet, 

A. 

0 

r. 

r. 

it. 

1 

o. 

h 

f . 

•t 

h. 

7 

p. 

3 

1. 

H 

F. 

4 

.t. 

•1 

What 

In  your  current  primary 

aeronaut  teal 

A. 

Pi  lot 

B. 

Navigator 

C. 

Flight  Surgeon 

P. 

other  aeronautical  rating 

Nonrated 

The  t'ol  loving  questions  j.Mres.u  the  sulovcti.  uf  economic  standard  and  security. 
Please  rate  your  degree  of  natlsfact  ion  with  them  based  (>n  the  deter  lpt iona  shown 
below. 

ECONOMIC  STANDARD!  Satisfaction  of  basic  human  needs  aucli  aa  food,  sheltar, 
clothings  the  ability  to  maintain  an  acceptable  standard  of  living. 

id.  To  what  degree  are  you  satlafled  with  the  ECONOMIC  STANDARD  aepeen*  of  your 
lit  at  (Selact  one  of  the  seven  points  on  the  satisfaction  ecala.) 


A  »  S  «  R  S  4 

,  .  C  . 

♦  ♦  D  •  • 

•  E  .  . 

•  f*  •  i  t  c 

Highly 

Diaaatlaf led 

Neutral 

Highly 
Satlsf led 

21.  Most  of  the  time  my  military  aervlce  i>ay  Is  adequate  to  covar  the  baaic 
expaneaa  with  at  leaat  a  little  left  over. 

A.  Strongly  disagree 

B.  Dlaagraa 

C.  Slightly  diaagree 

D.  Neither  agree  or  disagree 

E.  Slightly  agree 
r.  Agree 

C.  Strongly  agree 

22.  In  the  future  I  believe  my  military  Income  will  provide  me  with  an  acceptable 
standard  of  living 


A. 

Strongly 

disagree 

B. 

Disagree 

C. 

Slightly 

disagree 

n. 

Net  ther 

agree  or  disagree 

E. 

Slightly 

agree 

F. 

Agree 

G. 

Strongly 

agree 

23.  How  do  you  see  your  future  military  |>ay  keeping  up  with  inflation  as  compared 
to  the  future  pay  of  nongovernment  civilian::'/ 

A.  Military  much  better  able  tn  keep  up  with  inflation 

B.  Military  somewhat  better  able  to  keep  up  will:  inflation 

C.  No  difference  between  military  and  nongovernment  civilians 

D.  Nongovernment  civilians  .somewhat  better  able  to  keep  up  with  Inflation 

E.  Nongovernment  civilians  much  better  able  to  keep  up  with  inflation 


.'4.  ! ii  comparison  to  Iwo  yi-ats  aqo,  how  hau  your  overall  financial  condition 

i‘lutiiitd  (cons  tdo i  saving;'.,  investments,  Mits,  pubsees  Ions  ;  / 

A.  1  am  in  much  in.- 1 tot  condition 

B.  1  am  in  somewhat  beitei  condition 

i'.  I  am  in  about  the  same  condition 

D,  1  am  in  somewhat  worse  condition 

It.  I  am  in  much  worse  condition 

25.  The  future  financial  security  of  myself  and  my  family  in  of  daily  concern 
to  me. 

A.  Strongly  disagree 

B.  Disagree 

C.  slightly  disagree 

D.  Keither  agree  not  disagree 

E.  Slightly  agree 

F.  Aqrea 

C.  Strongly  aqree 

2b.  Would  you  recommend  Air  Force  Service  to  a  young  man/woman? 

A,  Am  inclined  to  recommend  AF  Service 

B.  A*  slightly  inclined  to  recommend  AF  Servica 

0.  Would  not  recommend  AF  Service 

D.  Don’t  know 

27.  Which  of  the  following  bent  describee  the  impact  of  inflation  on  you  over  the 
last  two  years? 

A.  Inflation  haa  had  relatively  littla  effect  on  me 

B.  Have  just  bean  able  to  maka  ends  meet 

C.  Have  had  to  withdraw  from  my  savinga  to  make  enda  meet 

D.  Hava  gone  daaper  in  debt  to  make  enda  meet 

E.  Both  C  and  D  above 

F.  Nona  of  tha  above 

28.  Do  you  or  your  dependanta,  if  any,  currently  recelva  federal,  atate,  county 
(public)  aaaiatance? 

A.  No 

B.  Yaa.  food  atampa  only 

C.  Yaa,  monetary  payment  only 

D.  Yea,  food  atampa  and  monetary  payment 

ECONOMIC  SECURITY!  Guaranteed  employment!  retirement  benefits!  insurance; 
protection  for  self  and  family. 

29.  To  what  degree  are  you  satisfied  with  the  ECONOMIC  SECURITY  aapecta  of  your 
life? 


A  a  a  a  0  a 

»  •  C  a 

.  .  D  .  . 

•  E  .  - 

►  •  F  •  •  a  G 

Highly 

Dissatisfied 

Neutral 

Highly 
Sat ief ied 
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10>  Du  you  hold  d  second  job? 

A.  No 

Yes,  1  work  (choone  one  answer  below) 

B.  1-5  hours  per  week 

C.  6-10  hours  per  week 

l).  11-20  hours  per  weak 

t.  21-30  hours  per  weak 

F.  Over  30  hours  per  week 

Jl.  Does  your  spouse  work? 

A.  Not  applicable.  1  am  not  siarrled  or  1  am  legally  separated 
1  am  married  and  my  spouae 

B.  Resides  with  me.  and  has  a  paying  job 

C.  Resides  with  me.  and  does  not  work 

0.  Does  not  reside  with  m.  and  has  a  paying  job 

E.  Does  not  reaida  with  me,  and  does  not  work 

32.  The  main  reason  that  I  have  a  second  job.  and/or  that  my  spouas  works  Is  that 
we  hsvs  to  in  order  to  make  ands  maat. 

A.  Not  appllcabla 

B.  Strongly  dltagraa 

C.  Disagree 

D.  Undecided 

E.  Agraa 

F.  Strongly  agraa 

33.  How  do  you  think  your  military  pay  (Including  all  allowancst  and  Cringe 
benefits)  compares  with  pay  in  civilian  asployment  for  similar  work? 

A.  Military  pay  ia  far  highar  than  civilian 

B.  Military  pay  ia  somewhat  higher  than  civilian 

C.  Both  about  agwti 

D.  Military  pay  la  somewhat  leas  than  civilian 

E.  Military  pay  is  far  less  than  civilian 

34.  If  !  left  ths  Air  Force  tomorrow.  I  think  it  would  be  vary  difficult  to  9St  s 
job  in  private  industry  with  pay.  benefits,  duties,  and  responsibilities 
comparabla  with  those  of  my  present  job. 

A.  Strongly  disagree 

B.  Dlsagraa 

C.  Undecided 

D.  Agree 

E.  Strongly  agree 

35.  An  Air  Force  base  is  a  desirable  place  to  live. 

A.  Strongly  disagree 

B.  Disagree 

C.  Undecided 

D.  Agree 

E.  Strongly  egree 
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1'lt‘jsi'  r.itv  tin-  il»-i|i  i'c  >>i  :.>it  i  st  >K*t  loti  with  you  i  (t*-i-  t  m.<  t.i 
desert pt  tom 


I  <>li  II  t  to]  IliWtliq 


RHt'F  T1HI  t  Amount  >  uiiii  .tiitl  si  lu-ilu I  iim)  of  I  rev  time  ulutu  ,  ot  in  voluntdty 
SHfiocTat  ions  with  others)  v<it  li'ty  id  .ul  ivll  ii-n  t-ntjujiri  in. 

lt>.  To  what  ileqrw*  ate  you  silttiii  itril  will,  the  mi:t:  TtHI  us|*.-uts  ol  your  lifs? 


A  4  ■  »  B  «  « 

,  .  C  . 

e  e  0  *  * 

.  r  .  . 

,  .  F  .  .  .  « 

highly 

Oissatisf ied 

Niut ral 

Highly 
sst isf ied 

Please  rate  the  degree  ot  .sat is! act ion  with  your  work  based  on  ths  following 
description! 

WORK t  Doing  work  that  is  personally  meaningful  and  important!  pride  in  my  workt 
jolT  satisfactions  recognition  for  my  sfforta  and  my  accompi iahments  on  the  job. 

17.  To  what  degree  ara  you  satisfied  with  ths  work  aspects  of  your  life? 


A  .  .  .  B  .  , 

,  .  c  . 

.  .  D  .  . 

.  F.  .  . 

,.  v  ...  c 

Highly 

Diaaatisf led 

Neutral 

Highly 
Satisf led 

IB.  To  what  extent  ars  you  aatlafied  with  the  relationship  you  have  with  your 
peers? 

A.  Highly  dissatisfied 

B.  Diaaatisif led 
i.  Neutral 

0.  Satisfied 
r.  Highly  satisfied 

39.  To  what  extent  are  you  satisfied  with  the  relationship  you  have  with 
subordinates? 

A.  Highly  dissatisfied 

B.  Dlesstlfied 

C.  Neutral 

D.  Satisfied 

E.  Highly  satisfied 
r.  Not  applicable 

40.  On  most  work  days,  how  often  doss  time  seem  to  drsg  for  you? 

A.  About  half  the  day  or  mors 

B.  About  1/3  of  ths  day 

C.  About  1/4  of  the  day 

D.  About  1/8  of  ths  day 

E.  Time  never  ssema  to  drag 

41.  Some  people  are  completely  involved  in  the  job  —  they  are  absorbed  in  it 
night  and  day.  For  others,  thslr  job  la  simply  one  of  several  lntsreata. 

How  involved  do  you  feel  in  your  job? 

A.  Very  littlet  my  other  Interests  ars  more  absorbing 

B.  Slightly  involved 

C.  Moderately  involved t  my  job  snd  my  othsr  lntsreats  are  equsiiy  absorbing 
to  me 

D.  strongly  involved 

E.  Vary  strongly  involved)  my  work  is  ths  most  absorbing  interest  in  my  life 
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42.  How  often  do  you  do  titn  work  for  your  job  which  is  not  really  required  of 
you? 

A.  Almost  every  day 

B.  Several  tinea  a  week 

C.  About  once  a  weak 

D.  Once  every  few  weeks 

E.  About  once  a  Month  or  laaa 

41.  Would  you  aay  you  work  harder ,  ieaa  hard,  or  about  the  aaiae  aa  other  people 
doing  your  type  of  work  in  your  work  orqaniaation? 

A.  Nuch  harder  than  mat  other* 

B.  a  little  harder  then  Meat  other* 

C.  About  the  a  aim  aa  mat  other# 

D.  A  little  leaa  herd  than  mat  other* 

E.  Much  leaa  hard  than  mat  other* 

44.  Which  on*  of  the  following  ahowa  how  nuch  of  the  tin*  you  feel  aatiafled  with 
your  job? 

A.  All  the  time 

I.  Moat  of  the  tim 

C.  A  good  deal  of  the  tla* 

D.  About  half  of  the  tim 

E.  Occasionally 

F.  Seldom 

G.  Never 

4$.  Chooee  on*  of  the  following  statement*  which  beat  tell*  how  well  you  li.ke 
your  joE7“ 

A.  1  hat*  it 

B.  1  diellke  it 

C.  I  don't  like  it 

O.  I  aa  indifferent  to  it 

E.  1  like  It 

f.  1  aa  enthuaieatic  about  it 

G.  I  love  it 

44.  Which  one  of  the  following  beat  tell*  how  you  feel  about  changing  your  job? 

A.  1  would  quit  thia  job  *t  once  if  I  could 

B.  1  would  take  almost  any  other  job  in  which  1  could  earn  as  much  *a  1  aa 

earning  now 

C.  I  would  like  to  change  both  ay  job  and  ay  occupation 

D.  1  would  like  to  exchange  ay  present  job  for  another  one 

E.  I  aa  not  eager  to  change  ay  job,  but  1  would  do  so  if  I  could  get  a 
better  job 

P.  1  cannot  think  of  eny  jobs  for  which  1  would  exchange 
G.  1  would  not  exchange  ay  job  for  any  other 

47.  Which  one  of  the  following  show*  how  you  think  you  coapare  with  other  people? 

A.  No  on*  like*  this  job  better  then  I  like  aina 

B.  I  like  job  much  better  than  moat  people  like  theirs 

C.  I  like  ay  job  better  than  mat  people  like  their*  ' 

D.  X  like  ay  job  about  aa  well  aa  mat  people  like  theirs 

E.  1  dialik*  ay  job  lore  than  mat  people  dialik*  their* 

P.  I  dialik*  ay  job^uch  mr*  than  wo  at  people  dlalike  theirs 

G.  No  on*  dialik**  this  job  aora  then  1  dislike  aine 


.  i  \ 


How  (So  you  evaluate  your  present  Air  force  30b? 

A.  Not  et  ell  challenging 

B.  Not  very  challenging 

C.  Somewhat  challenging 

O.  Chel leng lng 

t.  Very  challenging 

Do  you  think  your  present  Job  Is  preparing  you  to  assume  future  positions  of 
grester  responsibility? 

A.  Definitely  not 

B.  Probably  not 

C.  Undecided 

D.  Probably  yes 

C.  Definitely  yes 

What  Is  your  estiaste  of  the  sversge  number  of  hours  per  week  you  spend  on 
the  Job? 

A.  Less  then  30  hours 

B.  31-35 

C.  34-40 

D.  41-45 

E.  44-50 

r.  51-55 
<2.  54-40 

H.  (tore  thsn  40 

the  Air  force  requires  as  to  participate  in  too  aany  sctlvltiee  that  ere  not 
related  to  ay  job. 

A.  strongly  disagree 

B.  Diesgree 

C.  Undecided 

D.  Agree 

C.  Strongly  agree 

Air  force  aeabers  ehould  take  aore  interest  in  alsslon  sccoapl lshaent  end 
lese  intereet  in  their  personal  coneerne. 

A.  Strongly  disagree 

B.  Disagree 

C.  Inclined  to  disagree 

D.  Undecided 

E.  Inclined  to  agree 

P.  Agree 

C.  Strongly  agree 

To  what  extent  do  you  have  trust  in  senior  Air  force  decision  makers? 

A.  None  st  all 

B.  very  little  extent 

C.  Some 

D.  Greet  extent 

E.  undecided 

To  what  extent  do  you  have  confidence  In  senior  Air  force  decision  makers? 

A.  None  st  sll 

B.  Very  little  extent 

C.  Some 

D.  Greet  extent 

E.  Undecided 
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50.  The  AT  is  ■  good  urbanization  to  work  for  today 


I 


1 

t 


A.  Strongly  disagree 

B.  Disagree 

0.  Slightly  disagree 

D.  Neither  agree  nor  diaagree 

F. .  Slightly  agree 

F.  Agree 

G.  Strongly  egree 


56.  Five  yeare  ago,  the  AF  was  a  good  organisation  in  which  to  work. 


A.  Strongly  disagree 

D.  Diaagree 

C.  Slightly  disagree 

D.  Neither  agree  nor  disagree 

E.  Slightly  agree 

F.  Agrae 

G.  Strongly  agree 

H .  Not  applicable,  I  have  served  leea  than  five  yeers 


57.  Considering  just  the  trsnda  you  observe  today  in  the  Air  Force ,  five  years 
from  now,  the  AF  will  be  a  good  piece  to  work. 


A.  Strongly  diaegree 

B.  Dieegrae 

C.  Slightly  diaegree 

D.  Neither  agree  nor  disagree 

E.  Slightly  agree 

F.  Agrae 

G.  Strongly  egree 

58.  1  wieh  that  Air  Force  members  hed  e  genuine  concern  for  national  security. 


A.  Strongly  disagree 

B.  Disegree 

C.  Inclined  to  disagree 

D.  Undecided 

E.  Inclined  to  egree 

F.  Agree 

G.  Strongly  agree 

59.  Select  the  one  factor  which  today  would  influence  you  the  most  to  make  the 
Air  Force  a  career. 


A.  Opportunity  for  treining  and  educetion  in  the  Air  Force 

B.  My  Air  Force  job  (challenging,  provides  sense  of  accomplishment,  etc) 

C.  Pay  and  allowances 

D.  Housing 

E.  Promotion  system  and  opportunity 

F.  Fringe  benefits  (medical  and  dental  care,  BX,  commissary,  etc) 

G.  Leadership  snd  supervision  in  the  Air  Force 

H.  Travel  and  new  experiences 

I.  Have  *eay"  in  future  assignments 

J.  Security  of  Air  Force  life 

K.  Air  Force  policies  and  procedures 

L.  The  retirement  system 

M.  Opportunity  to  serve  my  country 

N.  Some  other  factor 

O.  I  do  not  intend  to  make  the  Air  Force  a  career 
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60.  Select  the  one  factor  which  TODAY  would  intluence  you  the  Most  MOT  to  make  the 
Air  force  a  career. 

A.  Fenlly  separation 

B.  My  Air  Force  job  (little  challenge,  little  sense  of  accoMpl tshment,  etc) 

C.  Pay  end  allowances 

D.  (lousing 

E.  Promotion  selection  systen 

F.  ProMotion  opportunity 

G.  Fringe  benefits  (Medical  end  dental  cere,  BX,  commissary,  etc) 

H.  Leadership  end  supervision  in  the  Air  Force 

I.  Frequent  PCS  Moves 

J.  Little  "sey"  in  future  assignments 

K.  Insecurity  of  Air  Force  life 

L.  Hie  people 

N.  Air  Force  policiea  and  procedures 

H.  Some  other  factor 

O.  Nothing  unfavorable 

This  section  consists  of  s  Hat  of  9  Career-related  Out cowes .  Consider  each  out¬ 
casts  separately  end  decide  how  desirable  it  would  be  to  attain  that  outcoete  es  e 
result  of  your  carter.  In  this  section,  please  conaider  the  outcoetes  Independently 
of  any  specific  career. 

Indicate  your  desirability  of  attaining  etch  outcoaw  by  selecting  the  appropriate 
letter  on  the  scale  following  tha  outcoaw.  The  scale  rsnges  frost  EXTREMELY 
UNDESIRABLE  to  EXTREMELY  DESIRABLE  with  the  aiidpoint  (P)  indicating  that  you  ere 
INDIFFERENT  to  tha  outcoaw.  To  be  specific,  DESIRABLE  ia  taken  to  nean  how  Much 
you  would  like  to  aspe'r  lance  en  outcoaw,  and  UNDESIRABLE  Meant  how  Much  you  would 
dlallke  esperiencing  it. 

<1.  Earning  a  high  salary. 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 


62.  Promotions  based  on  your  job  perforaance. 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 


63.  An  Intareating  and  challenging  job. 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 


64.  A  set  of  rules  end  reguletlons  governing  personal  behavior  in  such  aress  es 
dress  end  eppeerence  end  associations  with  othar  neMbers  of  the  organisation. 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 
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6b  > 


A  20-year  retirement  program  with  a  monthly  {wnsion  ut  40%  of  your  total 
salary  (This  would  be  equivalent  to  epproximately  b0»  of  your  beac  pay  in  the 
Air  Force.  By  expressing  it  this  way*  comparisons  between  military  end 
civilien  pensions  can  be  made.) 


n 


t: 


it 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 

66.  Effective  use  of  your  abilities  end  training  by  your  organizetion. 


EXTREMELY 

DESIRABLE 


B 


II 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 


67.  Extended  sepsretion  from  your  immediate  family  (if  married)  or  fro*  home  end 
friends  (if  unmarried). 


EXTREMELy 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 


6B.  A  fevoreble  attitude  on  the  pert  of  your  apouaa  (if  married)  or  immediate 
family  (if  unmerried)  regerding  your  career. 


EXTREMELY 

UNDESIRABLE 


INDIFFERENT 


EXTREMELY 

DESIRABLE 


69.  The  requirement  to  attain  position#  of  increeeed  rank  end  reeponeibility  in 
order  to  remain  e  member  of  your  organization. 

A.  •  •  B  .  ..C...D...E...F.  •  .  C  .  .  .H...I...J  ..X 

EXTREMELY  INDIFFERENT  EXTREMELY 

UNDESIRABLE  DESIRABLE 


The  following  etatements  concern  the  degree  to  which  you  percaive  the  9  Cereer- 
releted  Outcome*  are  aseociated  with  (i.a.,  provided  by)  an  Air  Force  career. 

Following  eech  etetemant,  indicete  one  of  the  11  reeponsee  on  tha  scale  ranging 
from  COMPLETELY  DISAGREE  to  COMPLETELY  ACREE  that  beat  describes  the  extent  of 
your  agreement  or  disagreement  with  the  statement.  The  midpoint  of  the  ecel*  (P) 
indicetea  that  you  ere  UNDECIDED  or  have  NO  OPINION  about  the  correctnaae  of  the 
statement  end  ita  implied  associetion. 

70.  An  Air  Force  career  will  provide  you  with  e  high  salary. 

A...B...C...D...E...F...C...11...I...J...K 


COMPLETELY  UNDECIDED  COMPLETELY 

DISAGREE  AGREE 


71.  Promotions  are  beaed  on  job  performence  in  the  Air  Force. 

A...Bi..C...D...E...F...C...II...I.<.J.«.K 


COMPLETELY 

DISACREE 


UNDECIDED 


COMPLETELY 

AGREE 
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A  i.iii'i'f  m  tin-  Ail  foni;  |>iovidi*s  interest inq  and  cha  1 1 enq inq  jnub. 


i 


t- 


| 

'r 

* 

i 


* 


r 

!■' 


i. 

t 


7.  . 

A  ...  H  ...  C  ...  I»  ...  I'  ...  F  ...  i;  ...  I)  ...  J  ...  .1  ...  K 

completely  knum'idi'.u  completely 

DJRAllNIT  AGREE 

73.  in  tin*  Ail  Puree,  you  will  bo  subject  to  <«  set  <>|  rules  and  requiat  ions 
(jovctntnq  poison  a  I  behavior  in  aicat.  .such  .ui  mess  and  appearance  and 
associations  with  other  members  of  the  mqanizui  Ion. 

A  ...  h  ...  C  ...  n  ...  F  ...  P  ...  G  ...  II  ...  I  ...  I  ...  K 


completely  undecided  completely 

DISAGREE  AGREE 

74.  You  will  be  able  to  cel  ire  from  the  Air  force  after  20  years  service  with  a 
monthly  pension  of  40»  of  your  total  salary  (equivalent  to  approximately  50% 
of  your  base  pay). 

A  ...  II  ...  C  ...  I)  ...  E  ...  F  ...  G  ...  II  ...  I  ...  J  ...  K 


COMPLETELY  UNDEC I  DEtl  COMPLETELY 

disagree  agree 


75.  Effective  use  wili  be  made  of  your  abilities  and  training*  throughout  an  Air 
force  career. 

A...U...C...n...E...F...C...H...I...J...K 


COMPLETELY  UNDECIDED  COMPLETELY 

DISAGREE  AGREE 

76.  Extended  separation  from  your  immediate  family  (if  married)  or  from  home  and 
friends  (if  unmarried)  is  one  aspect  of  an  Air  Force  career. 

A...B...C...D...E...F...G...H...1...0...K 


}'  COMPLETELY  UNDECIDED  COMPLETELY 

DISACREE  AGREE 

r 

77.  Your  spouse  (if  married)  or  your  immediate  family  (if  unmarried)  has  a 
favorable  attitude  regarding  you  having  an  Air  Force  career. 

x 

A...B...C...D...E...F...C...U...I...J...K 


i  COMPLETELY 

*  DISACREE 

i 

78.  An  Air  Force  career  will  require  you  to  attain  positions  of  increased  rank 
’  and  responsibility  in  order  to  remain  a  member  of  your  organization. 


UNDECIDED 


COMPLETELY 

AGREE 


A  •  i  i  6  i  • 

.  C  .  . 

,  .  D  .  . 

i  .  E  . 

is  •  F  •  e  4 

,  G  .  . 

,  .  II  .  , 

>  .  I  . 

■  i  J  «  *  «  K 

COMPLETELY 

UNDECIDED 

COMPLETELY 

DISACREE 

AGREE 

i 


t 

l 
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The  following  statements  concern  the  degree  to  which  you  perceive  the  9  Carser- 
related  Outcomes  are  associated  with  (t.e.,  provided  by)  a  civilian  career. 

Following  each  statement.  please  indicate  one  of  the  11  responses  on  the  scale 
ranging  fro*  COMPLETELY  DISAGREE  to  COMPLETELY  AGREE  that  beat  describee  the 
extent  of  your  agree»ent  or  disagreement  with  the  statement.  The  midpoint  of  the 
ecele  (F)  indicates  that  you  are  UNDECIDED  or  have  NO  OPINION  about  the  correctness 
of  the  ststs*ent  end  its  implied  association. 

79.  A  civilian  career  will  provide  you  with  a  high  salary. 

A«.»B...C,..D...E.,.F,..C...II...I...J..«K 

COMPLETELY  UN DECIDED  COMPLETELY 

DISAGREE  AGREE 


80.  Promotions  are  based  on  job  performance  in  s  civilian  career. 

a...b...c...d...i:...f...g...h...i...J...k 

COMPLETELY  UNDECIDED  COMPLETELY 

DISAGREE  AGREE 


81.  A  career  aa  a  civilian  provides  intarssting  and  challenging  jobs. 

A...B...C...D...E...F...G...H...I...J...K 

COMPLETELY  UNDECIDED  COMPLETELY 

DISAGREE  AGREE 

82.  In  a  civilian  csraar  you  will  be  subject  to  a  aat  of  rulaa  and  ragulatione 
governing  personal  bshavlor  In  areas  such  as  dream  and  appearance  and 
assoc 1st ions  with  othar  members  of  the  organisation. 

A...B...C...D...E...F...C...H...I...J...K 


COMPLETELY  UNDECIDED  COMPLETELY 

DIBACREE  AGREE 


83.  In  a  civilian  csraar  you  will  have  a  retirement  program  that  offers  a  20-year 
retirement  with  a  monthly  pension  of  40t  of  your  total  salary. 

A...B...C...D*.  ..E...F...C...H...I...J...K 


COMPLETELY  UNDECIDED  COMPLETELY 

DISAGREE  .  AGREE 

84.  Effective  use  will  be  mads  of  your  abilities  and  training  throughout  a 
civilian  career. 

A...B...C...D...E...F...G...H...I...J...K 


COMPLETELY  UNDECIDED  COMPLETELY 

DISACREE  AGREE 

85.  Extended  separation  from  your  immsdlate  family  (if  married)  or  from  home  and 
friends  (if  unmarried)  is  one  aspect  of  a  civilian  career. 

A...B.'..C...D...E...F<..G...H.«.I...J...K 


COMPLETELY  UNDECIDED  COMPLETELY 

DISAGREE  ACREE 
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Ymir  spuust*  (ii  null  t  ml)  or  youi  immediate  l ami  I y  (11  iinm.i  1 1  i  e«i )  lias  a 
I  a  volatile  attitude  i  ti|.iiil  iiiij  you  having  a  civilian  career. 


A  ...  H  I>  ...  I’  ...  K  ...  0  ...  II  ...  I  ...  J  ...  K 

CPMH.ITFI.Y  mihlVIDl.li  COMPLETELY 

disagree  agree 

87.  A  civilian  career  will  require  you  to  attain  positions  ol  increased  rank  and 
rcsponsibil ity  in  order  to  remain  a  member  ol  your  organization, 

A  ...  B  ...  0  ...  n  ...  E  ...  I-  ...  C  ...  it  ...  I  ...  J  ...  K 


COMPLETELY  IIHDKCIUED  COMPLETELY 

DISAGREE  ACREE 


88.  What  are  your  intentions  regarding  staying  in  or  transferring  from  your 
present  organization  fur  reasons  other  than  normal  PCS? 

A . D  ....  C  ....  I)  ....  II  ....  F . C 


I  definitely  I  most  I  am  I  am  I  am  I  most  I  definitely  want 

want  to  likely  leaning  undecided  leaning  likely  to  stay 

transfer  will  try  toward  toward  will  try 

to  trana-  trana-  ataylng  to  stay 

fer  ferrlng 

Pleaae  rate  ^our  degree  of  satisfaction  with  leadership/supervision  baaed  on  the 
following  dcscriptioni 

LEADERSHIP/SUPERVISION:  My  supervisor  has  my  interests  and  that  of  the  Air  Force 
at  heart)  keeps  me  informed}  approachable  and  helpful  rather  than  critical;  good 
knowledge  of  the  job. 

89.  To  whst  degree  are  you  satisfied  with  the  LEADERSHIP/SUPERVISION  aspects  of 
your  life? 

A...B...C...D...E...F...G 


HIGHLY  NEUTRAL 

DISSATISIFIED 


I1IGIIL. 

SATISFIED 


90.  To  what  degree  are  you  satisfied  with  the  relationship  you  have  with  your 
superiors? 

A.  Highly  diasatified 
D.  Dissatisfied 

C.  Neutral 

D.  Satisfied 

E.  Highly  satisfied 

9).  What  is  your  opinion  of  the  leadership  ability  of  your  immediate  supervisor? 

A.  Excellent 

B.  Above  average 

C.  Average 

D.  Below  average 

E.  Poor 


What  is  your  opinion  of  the  quality  of  leadership  in  tha  Air  t'orce7 


A.  Excellent 

B.  Above  avarage 

C.  Average 

D.  Below  average 

E.  Poor 

What  is  your  opinion  of  discipline  In  todey's  Air  Force? 

A.  Too  strict 

B.  Somewhat  strict 

C.  About  right 

D.  Somewhat  lenient 

C.  Too  lenient 

Nora  supervision  of  member  performance  and  hehsvior  is  needed  at  lower 
levels  within  the  Air  Forca. 

A . B  .......  C . D . . 

STRONGLY  DISAGREE  UNDECIDED  AGREE  STRONGLY 

DISAGREE  AGREE 

How  often  do  you  and  your  supervisor  gat  together  to  eat  your  personal 
performance  objectives? 

A.  Never 

B.  Seldom 

C.  Sometimes 

D.  Frequently 

E.  '  Very  frequently 

How  often  era  you  given  feedback  from  your  supervisor  ebout  yout  job 
performence? 

A.  Never 
B>  Seldom 

C.  Sometimes 

D.  Frequently 

E.  Very  frequently 

How  oftan  doas  your  immadiate  supervisor  give  you  recognition  for  e  job  well 
done? 

A.  Nevar 

B.  Seldom 

C.  Sometimes 

D.  Frequently 
C.  Always 

How  often  ere  you  given  tha  fraadom  you  need  to  do  your  job  well? 

A.  Never 

B.  Seldom 

C.  Sometimes 
n.  Often 


I’leaau  ruto  your  derive  ot  aat  isl  act  tor  with  equity  based  on  the  following 
description: 

iwmi  equal  opportunity  in  the  Air  force;  a  fair  chance  at  promotion!  an  even 
break  in  my  job/aas ignment  selections. 

99.  To  what  degree  are  you  satisfied  with  the  ECU1TY  aspects  ol  your  l.le? 


As  e  e  B  a  i 

.  .  C  . 

a  a  D  a  a 

.  K  .  . 

.  .  F  . 

a  a  C 

HIGHLY 

DISSATISFIED 

NEUTRAL 

HIGHLY 

SATISFIED 

100.  An  individual  can  get  more  of  an  even  break  in  civilian  life  than  in  the  Air 
Force . 


A.  Strongly  disagree 

D.  Disagree 

C.  Undecided 

D.  Agree 

E.  Strongly  agree 

101.  Tha  Air  Force  promotion  system  ia  effective  (i.a.,  the  best  qualified  people 
are  generally  aalacted  for  promotion). 

A.  Strongly  disagree 

B.  Disagree 

C.  Inclined  to  disagree 

D.  Undecided 

E.  Inclined  to  agree 

F.  Agrea 

C.  Strongly  agree 

102.  On  tha  aama  jobs  as  men ,  do  Air  Force  woman  tend  to  do  mors,  less,  or  about 
the  same  amount  of  work? 

A.  Much  more 

B.  Mora 

C.  About  the  same 

D.  lass 

E.  Much  leas 

103.  How  doea  your  supervisor  deal  with  your  woman  co-workara? 

A.  Not  applicable,  thera  are  no  women  in  my  unit 
My  supervisor  ia  a  woman  and  ahei 

B.  Expects  more  from  the  women  workers  than  tha  men 

C.  Treats  men  and  women  workers  the  same 

D.  Expects  more  from  the  men  workers  than  tha  women 

My  supervisor  ie  a  man  and  hat 

E.  Expects  more  from  the  women  workers  than  tha  men 

F.  Treats  men  and  women  workers  tha  same 

C.  Expects  more  from  the  men  workers  than  the  women 
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Please  rate  your  degtue  ol  satisfaction  with  personal  growth  based  on  the  following 
description! 

PERSONAL  GROWTH :  To  be  able  to  develop  individual  capacities!  education/ training? 
making  full  use  ot  my  abilities?  tha  chance  to  further  my  potential. 

104.  To  what  degree  ara  you  satisfied  with  the  PERSONAL  GROWTH  assets  ol  your 
lire? 


A  .  .  .  D  .  . 

•  •Dee 

•  Cei 

>  .  P  . 

.  .  G 

HIGHLY 

dissatisfied 

NEUTRAL 

HIGHLY 

SATISFIED 

Plaase  rats  your  degree  ol  sat intact ion  with  personal  standing  based  on  the 
following  deacriptioni 

PERSONAL  STAHDi no i  To  be  treated  with  respecti  prsstlgei  dignity?  reputation! 
atstua. 

105 .  To  what  degres  ara  you  satisfied  with  the  PERSONAL  STANDING  aspects  of  your 
life? 


A  a  a  t  B  a  | 

,  .  C  . 

e  e  D  e  a 

e  E  e  i 

.  .  t  . 

.  .  c 

HIGHLY 

DISSATISFIED 

NEUTRAL 

HIGHLY 

SATISFIED 

106 .  The  prsatige  of  the  military  today  is  good. 

A.  Strongly  dissgrsa 

B.  Disagree 

C.  Undecided 

D.  Agree 

E.  Strongly  agree 

107.  Ths  prestige  of  ths  military  has  declined  over  the  past  ssvsrsl  yssrs. 

A.  Strongly  disagree 

B.  Dlssgres 

C.  Undecided 

D.  Agrss 

E.  Strongly  sgree 

108.  Senior  NCOS  (E7-E9)  are  usually  given  joba  with  less  responsibility  than 
they  should  ha vs. 

A.  Strongly  disagree 

B.  Disagrea 

C.  Undecided 

D.  Agree 

E.  Strongly  agrss 

Plaaae  rate  your  dagrsa  of  satisfaction  with  haalth  based  on  the  following 
description i 

HEALTH!  Physical  and  mental  weil-being  of  self  and  dependsntsi  having  illnassas 
arvd  ailmsnts  dstactad,  diagnosed,  trsatad  and  cured?  quality  and  quantity  of 
health  care  aervices  provided. 

109.  To  what  degree  ara  you  satisfied  with  the  HEALTH  aspects  of  your  life? 

A...B...C...D...E...P...G 

NEUTRAL  IIICHLY 

SATISFIED 


HIGHLY 

DISSATISFIED 
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11(1.  iVnvl  <il  ly ,  Imw  iidt  1st  ivif  di  e  yi'U  with  flu-  mcill'ul  c*l«  y<ju  <  ivi  I  .*< 
military  facilities  dui  ikj  tilt*  past  12  months? 

A.  II i nli  1  y  diurnal  isl  Ifii 

I) .  luasdt  ii>l  it'd 

C.  Neither  satisfied  nor  dissul  iM  led 
U.  Set isl ifd 
C,  Highly  sells!  led 

F.  Not  *1*1*1  i cable,  did  not  visit  militaiy  medical  (aclltty  in  past  12 
months 

111.  General  ly,  how  sat  isl  it'd  are  you  with  the  medical  care  you  i  children 
received  in  military  medical  facilities  during  tl.e  past  1?  months'/ 

A.  Highly  dissatislicd 

B.  Dlsset isfied 

C.  Neither  satistied  nor  dissatisfied 
L>.  Satisfied 

C.  Highly  satisfied 
F.  Not  applicable 

112.  Generally,  the  emount  ol  time  1  have  had  to  wait,  (or  treatment  et  military 
medical  facilitiea  during  the  past  12  months  hes  been  reasonable. 

A.  Strongly  diaagree 

B.  Disagree 

C.  Undecided 

D.  Agree 

C.  Strongly  agree 
F.  Not  applicable 

113.  Generelly,  medical  personnel  et  milltery  medical  facilities  ere  pleasant  and 
concerned  ebout  patients. 

A.  Strongly  disagree 

B.  Disagree 

C.  Undecided 

D.  Agree 

£.  Strongly  agree 

114.  Approximately  how  many  times  did  you  and/or  your  children  visit  a  military 
medical  facility  during  the  peat  12  months? 

A.  None 

B.  1-4  times 

C.  5-8  times 

D.  8-12  times 

E.  More  than  12  times 

115.  Short  tours  end  long  tours  count  equelly  for  overseas  tour  credit.  Although 
certain  overseas  ereas  ere  more  popular  then  others,  given  the  seme  tour 
length,  do  you  feel  more  overseas  credit  should  be  given  to  service  in 
hard-to-man  erees  than  service  in  more  popular  erees? 


A. 

yea,  1  1/2 

for  1 

B. 

yes,  2  for 

1 

C. 

yes,  3  for 

1 

D. 

Ho 

E. 

Undecided 

116.  Would  you  be  more  likely  to  volunteer  for  hard-to-man  oversees  duty  if  you 
could  get  extre  credit  for  such  duty? 

A.  Yes 

B.  No 

C.  Undecided 
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117<  Ovvtseas  volunteers  may  now  specify  only  a  country  of  choice.  Would  you  be 
more  likely  to  volunteer  for  overseas  duty  if  you  were  seemed  of  receiving 
the  s|>ecific  base  of  your  choice/ 

A.  Yes 
0.  No 

C.  Undecided 

118.  If  you  were  authorised  to  apply  for  an  overseas  liasc  of  Preference  (BOP), 
would  you  apply? 

A.  Yes 

B.  No 

C.  Undecided 

119.  Would  you  accept  a  hard-to-man  shot t  tour  If  upon  completion  of  the  short 
tour  you  were  guaranteed  a  Consecutive  overseas  Tour  (COT)  in  a  long  tour 
area  of  your  choice? 

A.  Yes 

B.  No 

C.  Undecided 

120.  If  you  were  informed  of  all  the  overseas  assignment  optione  open  to  your 
AFSC  end  grede,  would  you  more  likely  volunteer  far  overseas  duty? 

A.  Yee,  definitely,  I  would  more  likely  volunteer 

B.  Yes,  probably,  I  would  more  likeiy  volunteer 

C.  Yee,  to  e  elight  extent  I  would  more  likely  volunteer 

D.  No,  I  would  not  volunteer 
C.  Undecided 


121.  Listed  below  are  a  number  of  alternatives  for  priority  matching  oversea 
returnees  to  available  assignments.  Which  aiternetive  do  you  prefer? 


Alternative  A 

let  Coneiderstioni  Short  Tour  Returnees 

2nd  Coneiderstioni  Long  Tour  Returnees  (Unaccompanied) 

3rd  Coneiderstioni  Long  Tour  Returnees  (Accompanied) 


Alternative  B 

lei  Coneiderstioni  short  Tour  Returnees  and  Long  Tour  Returnees 
(Unaccompanied)  considered  equally 
2nd  Cons ideret ion i  Long  Tour  Returnees  (Accompanied) 


Alternative  C 

let  Consideration i  Short  TOur  Returnees 

2nd  Consideration ■  Long  Tour  Returnees  (Unaccompanied  end  Accompanied) 
coneldered  equally 


Alternative  D 

1st  Consideration!  Long  Tour  Returnees  (Unaccompanied) 

2nd  Consideretioni  Remote  Tour  Returnees 

jrd  Coneiderstioni  Long  Tour  Returnees  (Accompanied) 


Alternative  E 

All  oversea  returnees  receive  equal  consideration 


FAMILY  PATTERNS i  Questions  122  to  134  sre  to  be  completed  only  by  thoee  who  have 
a  epouea.  Ouestlone  i35  to  144  are  to  be  completed  only  by  those  who  have 
children. 


122.  My  spouse  isi 

A.  Military  (USAF) 

B.  Military  (Other) 

C.  Civilian 


* 


I.'  I>  My  hjk  H!.i‘  lid  l.  .1  .'.iti't’i  <>•  i.i  |-utKiltti<|  u  I'lili’ri  III  tin-  t.i-l:.  i  tli.at  In  'itliC  link 
|T>‘pdli'il  li  lil.rn-  1 1  htld-ll  Willi  n|  I'l  lilt  skills,  (mil  d  I'uMM  I  wilt  to  Hint  1 1IK.- 
ai|  Mil  I  .mil  Ikii.  .'innv  t  it  I  ui  a*  |*1. ins  lul  ih-Vf  Ii»1>«ii;iiI  <;l  that  .raii-et. 


A.  .‘•I  H»li.|ly  iti:..n| I 

It.  l»lSn.|rof 

t.  Uruivci.k*«l 

P.  A.  I  Iff 

E.  'IrOIKjly  n.jiut; 


124.  Klidl 


m  your  («.•••!  in*t  tnw.uii  your  !>|<hikv  having  a  job/cari-i-t  ? 


A.  I’tvlfl  wy  :.|i»usi’  to  Mil'll  outs l lie  tin-  home* 

It.  All  I  iqlil  jr.  Joii.|  us  my  siwjuso  pteltMil  to  Wol  k  dint  then-  ate  ini 

seriously  negative  eltoets 

C.  I  Jo  opinion 

It.  Would  pro l*'t  lie/r.he  not  work  outside  the  home 
T.  Prefet  my  sioune  not  pursue  ■■  cati-i-i 


125.  Would  you  kny  llmi  your  spouse's  career  Is  coegiatlblo  with  your  military 
career? 


A.  Very  compal Ibie 
P.  Somewhat  compatible 

C.  Slightly  compatible 

0.  Not  compatible 

12ft.  Have  you  ever  mentioned  your  spouse's  career  to  your  resource  manaqar  either 
In  discussion  or  on  your  assignment  preference  tore? 

A.  Yas 
n.  No 


127.  Reaource  managers  should  consider  civilian  apouaa'a  career  whan  assigning 
tha  military  member. 

A.  Strongly  diaagrae 

B.  Diaagraa 

C.  Undacided 

D.  Agrae 

E.  Strongly  agree 

126.  How  many  times  hava  you  been  separated  for  more  than  a  month  from  your 
family  as  a  result  of  your  military  duty? 

A.  0 

0.  1-2 

C.  3-4 

D.  5-6 

E.  In  axceas  of  6  times 

129.  What  Is  the  primary  reason  your  spouse  works  outside  the  home? 

A.  Head  of  household 

B.  Required  Income 

C.  Nice  to  have  extra  Income 

D.  Independence 

E.  Self-esteem 

F.  Enjoyment  in  work  Itealf 
C.  Personal  desire  to  work 

H.  Not  applicable,  spouse  doee  not  work  outelde  the  home 
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1.10.  It  ym.  lit  a  two-career  (  .ally,  liow  many  yuan*  have  you  maintained  the  two- 
carver  laoily  lifestyle? 

A.  I  but  lass  than  2  years 

D.  2  but  less  titan  3  years 

0.  1  but  less  than  4  years 

l>.  4  hut  less  than  5  years 

E.  More  than  5  years 

111.  Ik>w  many  hours  per  week  does  your  spouse  s|»end  on  the  30b? 

A.  Leas  than  40  hours 
D.  40  but  ieaa  than  SO  hours 

C»  SO  but  leas  than  60  hours 

D.  Over  40  hours 

142.  Independent  ot  your  spouse’s  |eelitn|s  al<out  an  Air  Force  caraar,  which  would 
you  preter? 

A.  To  stay  In  the  Air  Force  until  retirement 

B.  To  laava  the  Air  Force  tel  ore  retirement 

C.  Undecided 

111.  Have  you  and  your  apouae  agreed  upon  his/her  caraar  plana? 

A.  Yaa 

B.  No 

134.  Hava  you  and  your  apouaa  aqreed  upon  your  career  plana? 

A.  Yaa 

B.  No 

Questions  135  to  144  ara  to  be  completed  only  by  those  having  children. 

135.  Ara  you  a  single  member  parent? 

A.  Yaa 

B.  No 

136.  How  many  childran  do  you  hava  living  at  home? 

A.  1 

B.  2 

C.  3 

0.  4 

E.  Mora  than  4 

137.  What  la  tha  aga  of  your  youngaat  child? 

A.  Pr a school  0-5  years 

B.  Young  school  aga  6-12  years 

C.  Teanagar  13-18 

D.  Over  18 

138.  Would  you  use  it  professionally  run  childcare  facility  which  was  available 
for  usa  24  hours  a  day  whenever  you  needed  it? 

A.  Yea 

B.  No 
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IJV.  1\i  what  iliijtvv  would  you  hjy  you  »t«-«rd  Mich  a  tuc  1 1  1 1  y  / 

A.  To  j  ijrv4t  extent 

U.  To  stoat?  extent. 

C,  MityU' 

l>.  To  a  little  extent 
F.  No  at  all 

LI*  tel  Lie  low  ate  a  number  o|  tactoiu  which  tkiy  ujiic  etii  your  obiect  ions  to 
overseas  duty,  Use  items  140-144  to  tank  your  objections..  First,  select  the 
reason  which  represents  your  Most  im|>ortant  objection  and  xiark  the  appropriatc 
letter  on  your  answer  sheet  lor  Item  140.  Then  select  the  second  most  important 
reason  and  continue  ranking  until  the  least  im|K>rtanl  reason  ts  marked  Cor  Item 
144. 

A.  financial  costa  (costs  ot  relocation,  living  overseas  or  loss  o( 
additional  income  frost  second  )oh/spouse's  employment ) . 

8.  family  considerations  (school,  medical  care,  separation  Croat  parenta, 
etc) . 

C.  Quality  of  life  overseas  (housing,  support  facilities,  cultural 
dlf Cere ncea) . 

D.  Inability  to  have  my  upouse/faml ly  accompany  me. 

C.  I'm  satisfied  where  I  am  and  don't  want  to  move. 

F.  A  reason  other  than  those  listed  above. 

140.  _ ^Flrat  rankad  raason  (most  Important) 

141.  _ Second  rankad  reason 

142.  _ Third  rankad  reaaon 

143.  _ Fourth  rankad  reason 

144.  rlfth  rankad  reason  (least  Important! 


